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\ 45 Far Northern
Regional Center

103 service coordinators were provided with
In-services trainings introducing them to
CAPTAIN and Evidence Based Practices

Today, all IPPs for clients on the Autism Spectrum include the
Captain website address:

Sarah and Devon will visit www.captain.ca.gov, a "multiagency
network developed to support the understanding and use of
Evidence Based Practices for individuals affected by Autism

Spectrum Disorder across the state".
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Evidenced Based Practices & Autism:
Putting Evidence Based Practice into Action

Keynote Speakers:
Evidence Based Practices Across the School Years: A Journey
Gina Grecian; Ethan Grecian; Kandis Lighthall

Breakout Topics
Academic Strategies

Social Communication and AAC (Augmentative Alternative
Communication)
Behavior Strategies
Social Skills
Transition Planning

Training Information
When: Tuesday September 27, 2016, 8:30 am-3:30pm
Where: Tehama County Department of Education
Who: Professionals who work with students with autism of all ages and Parents
of children or adults with autism

Register by clicking: http://goo.gl/forms/nR1Ce3tCts
Registration Due by September 16, 2016
Cost: $75 for Educators $10 for Parents
Please call (530)527-8564 for group rates of 5 or more.
Mexican Food Box Lunch is Included in the cost of the conference.
Checks & Purchase Orders made out to: Tehama County Department of
Education- Main Office.

Mailing Address: 1135 Lincoln Street Red Bluff 96080.

SPACE IS LIMITED. PLEASE REGISTER EARLY.

a5 R Muthem
Regional Cenrer
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Autism Workshop
Parent event

School staff welcome and encouraged to attend

Monday, October 3, 2016 * 1pm-5pm
Masonic Lodge
1110 W East Ave, Chico, CA 95926

Butte County Community Advisory Committee (CAC) Presents:

In partnership with
Child Abuse Prevention Council Butte County SELPA

Of Butte County

Presented by Dr. Lisa Benaron

Lisa Benaron M.D. is the Medical Director at Far Northern Regional Center. She is double board certified in internal
medicine and pediatrics and is an expert in neurodevelopmental disabilities. One of her main areas of expertise is
diagnosing components of autism spectrum disorders.

Present by Dr. Maggie Daugherty

Maggie is a program specialist for Butte County SELPA and cadre member for the CAPTAIN (California Autism
Professional training and Information Network). She has 20 years experience working with student with special
needs.

This event will also include snacks, free resources, takeaway materials, and information on other

upcoming events. Butte County SELPA staff will be on hand to help answer questions.

Space is limited.
Please, RSVP by calling (530) 532-5875 or online at https: //goo.gl/forms/nFSHIUeo]y0OaaHUj1
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Materials Development & Classroom Organization, Facilities, and
Delivery of Education/Training Equipment for Management and Staff

In-Service

Training s
Designed to EDUCATE by informing Designed to TRAIN by teaching
class attendees about concepts, class attendees to understand and
principles, and practices from selected know how, when, and why to use

AFIRM modules. Includes live concepts, principles, and practices

demonstration with class attendees. from selected AFIRM modules.
Includes practice sessions, in-house
deployment, data collection, and
follow-up.
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Training & Education
Antecedent-based Intervention Prompting
In Progress . . :

* Training
Education * Social Narratives Task Analysis

Time Delay Peer-Mediated Instruction & Intervention
Training & Education

Social Skills Training Functional Behavior Assessment To be Developed

California Vocations, Inc.
Self-Management Discrete Trial Training '

Picture Exchange Communication System

@ Schwartz Consulting Inc. Do not use without written permission 2
Regional Center
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Education for CVI Staff on AFIRM Modules

Basic Model of Learning

ABC Lecture iﬂ“'ﬁs BE
Segment 1 ABC Model of &2 el Practice
Leamning Explain Mliustrate ;
Preventing Maladaptdve Behavior
ABI 3 » Disc
i uss
Antecedent- PP - Watch l‘:’. l &
Segment 2 based Prompting 'Videos 3 l
Intervention | ST Explain lllustrate
Increasing and Maintaining Behavior
e EXT Watch Diawe: AR
Segment 3 Positive Exdindbion i“" & i
Reinforcement s Explain lllustrate
| — x . ol

A

MO e

mﬂ

In-Service Education el

N,

Far Northem

Teaching New Task Routines

TA

Task Analysis Chaining

Regronal Ceneer
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In-Service Training LS

Curriculum Objective: Students will understand and successfully implement 3 types
of behavior modification techniques, Social Narrative, Modeling, & Visual Supports,
based on evidence base procedures (EBP).

Pre-course requirements must be met prior to each workshop

Results
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In=Service Education

Course Content
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Antecedent Based Intervention W.H.
Concept Content by AFIRM / Education Materials by SCI CORIING

Ch}

Alter Instructions

We can alter instruction by adapting or modifying instruction as a way to
encourage active participation and engagement with materials and activities.
By altering how instruction is delivered, your consumer is provided with the
support they need to participate in the activity.

//ﬁ
| ENVIRONMENTAL\ - ATERALS \

 — SUPPORT MATERIA
Working in a
comfortable chair Provide YES or NO
visual cues
7% FurNanbam Receiving instructions
Esprienad dvorx from a preferred staff Use visual supports in
place of verbal
Going to a location your directions
consumer likes

@Schwanz Consulung Inc. (10/2016)

TP
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Concept Content by AFIRM / Education Materials by SCI 'm“‘ﬁlﬂ.
ik

What

Setling
Event

Baing Hurgry

B— C
Reinforcement &
Feedback

Prompting
usingas
learning

Setting Antecedent
Event Stimulus

Being Hungry Certain Music
‘ Upcoming Holiday| Routine Cha

all(C) Schwartz Consulting Inc. (11/2016)
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Social Narratives s

Concept Content by AFIRM / Training Materials by SCI rxm.l_l_\:; -
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Visual Supports

Concept Contents by AFIRM / Training Materials by SCI

WCAT
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Concept Contents by AFIRM / Training Materials by SCI PRI

How do we train staff to fill out data

Hd PP, Regional Cemeer
sheets"

AS A PRIM

owe 10/26/2016

S 1 Cormurer ad

e ? Cormurrer

Step ¥ Cormumes

Step 4 Cormurmes spits

open hube of syumel e LofhGante sordta teeth with rdo sk
toohpasie and pah o s Lo P MOt ol
tocPdrush
LS T
Urpadhunty 1 Hermer Gored X Hermertersd X Plamvoomer Lo e Hemertered x
Forgat Forgot F orgot x Forgot
was LB wow LB was LB waw LB
Modesng
Ooponunty 2 Rermertered R Cotr o3 x Flamarr Lo i Hevarroer ed x
Fargat X Forgot Fargot x Forgot
e IAB et LB ita I.IB LAt LB

Remembered Consumer completed e

Forgot: Consumer

Place an “X" nex! lo Remembered / the consumer comgleted the steg
prompting, or Forgot # the consumer requred
Initials: Please rvlal sach entry

(C) Schwartz Consulting Inc. (10/2016)
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J.M. DATA SHEET

G ORS: | _INSINK_[Placing dirty dishes in the sink af [ DATAFORJ.W. =
TARGET BEHAVIORS: ::Iaclng ,"Ty ";SE;_S;] ! :s:n 2 't"e.r Z,Tez_‘ T The SR an 7 SIB: Self-injurious behavior is defined as biting her hand which occurs at meal times.
IN SINK ,_’\fgfe,fc;‘m;,d ¢ ll 05 h'p :(_:ets dl's hlr y tI:| es. 'T( fte sink a elr ameal, or TARGET VERBAL: |Verbal outburst is defined as yelling and crying which occurs at meal times.
DIRECTIONS: Pl ! ﬁ lh fnotp Zce ;s 1ty dis fas n TSIE 2 Ier 2 Ln.ead.. Gehesinth BEHAVIORS: | AGG: |[Aggression is defined as hitting others at mealtimes.
PROMPTS .ease tally the number of prompts given to Josh to place his dirty dishes in the Aggression toward the environment is defined as throwing, or slamming items which occurs at
sink after a meal. AOE: .
meal times.
ADMI:\:‘I‘S;L'?ATWE Please record your initials after each entry. When any instance of the behaviors above occurs, mark a tally mark for each instance of occurrence
_ DIRECTIONS: |in the designated column for that behavior. If no behavior occurs at the designated meal time, record a 0.
INITIALS: When recording data, be sure to initial all entries.
MONDAY TUESDAY
DATE DATE MONDAY FRIDAY
~ ~ DATE: DATE:
MEAL TIME IN SINK | PROMPTS | INITIALS| MEAL TIME INSINK | PROMPTS | INITIALS
BREAKFAST Y N BREAKFAST Y N MEAL TIME I SIB IVERBALI AGG I AOE |INITIALS] | MEAL TIME SIB | VERBAL| AGG | AOE | INITIALS
LUNCH T TUNCH T BREAKFAST | | | | BREAKFAST
. . . . . LUNCH
DINNER v C) Schwartz Consulting Inc. Do not use without written permission SNACK
DINNER
Biep I Sonsumer St 4. Cirmgasrm seis SNACK
WEDNESDAY b i sk DAILY TOTAL
DATE: BTHD B i
MEAL TIME INSINK | PROM SATURDAY
BRLEJ\':‘(E:ST : : [ ] Fafearigaral Aomemzered Hursarzorad DATE:
DINNER Y N L H JAOE |INITIALS] | MEAL TIME SIB | VERBAL| AGG | AOE | INITIALS
Fargal Foiged Forgal aigal BREAKFAST
LUNCH
Toiin L niinl il SNACK
FRIDAY DINNER
DATE: SNACK
MEAL TIME IN SINK PROM Wiimeng DAILY TOTAL
BREAKFAST Y N Dpmilindy 2| pusartased e o AT il
LUNCH Y N SUNDAY
DINNER Y N Faigai Feigat Fagai Fargai DATE:
JAOE |INITIALS] | MEAL TIME SIB | VERBAL| AGG | AOE | INITIALS
ki vels kal Tilal
BREAKFAST
SUNDAY LUNCH
DATE: SNACK
MEAL TIME INSINK | PROM DINNER
BREAKFAST Y N Hurssatiteed Fararsdaral FAlarmrrienad Ao urad SNACK
DAILY TOTAL
LUNCH ] Y Faigal Feigst Fofgal Famgan
DINNER Y N
il Al i il
© Schwartz Consulting Inc. AOE [INTiAL
DIRECTIONS
Romemboered: ] A= Fol F =
Forged: Con
Hacs an "N must o Remembe sTep
/‘_\\ ETT o, ar Forgot £ So T ol He
" 25 Far Morthem. sl snad ioscknnieh _ _ -
|I Régidlul [‘Ellﬁ!l' [oe ooy o= use without written permission
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VOCATIONS

Visual Supports m"lf':“":m

Data sheets analyzed by SCI l dﬁmﬂ

The Efficacy of A Visual Support for B.J.

Recorded over 19 days

Percentage of Full Completion
100 Target Behavior: To
. increase
. independence
80" g
through completion
600 2% 55% of post meal cleanup.
7 47'1‘.-- P S A
0%
209

0%
WEEK 1 WEEK 2 WEEK 3

© Schwartz Consulting Inc. Do not use without written permission
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Visual Supports =7
Data sheets analyzed by SCI | dﬁmw

The Efficacy of A Visual
Support For W.W.

Recorded over 28 days

Average Number of Prompts Per Visit by Week _
Target Behavior:

o 3 Increase independence
'CEJI through completing
A —— < 4.36.. toileting tasks and
& IR s s decreasing prompting.
c 3 3.48 3.5
2 3.07
§ 2
% 8% DECREASE
§ IN PROMPTS
= §

o

© Schwartz Consul&%ﬁ iﬁ:)o not use without varﬁtL(n permission WEEK 3 WEEK 4
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Social Narratives fﬁ'"1-"13"““5:&:w
Data sheets analyzed by SCI mw

The Efficacy of A Social
Narrative for J.S.
Recorded Over 54 days

Average Minutes Per Day by Activity and Quarter Target BEhaVIO_r: TO
80 decrease the wait time
-0 69.62 between tasks when
& getting into the car.
e 60 55.77
[)
% 50 76% DECREASE
Z a0 - s | IN SIT WAIT TIME
230 SB
520 = 13.36 16.57 40% DECREASE
< 10 5.71 IN SEAT BELT WA'T

; T

chwartz C(;Inss-llj-l %u?rte Do.not uszer[i)th%ut vl;/trﬁ{en Dermls?s%g Quarter 4TH Quarter
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aboration Between:

* Lake County SELPA & Konocti Unified School Dlstrlct
* Mendocino County SELPA & |
* Humboldt Del-Norte SELPA

* WarmlLine Family Resource Center
* Redwood Coast Regional Center
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Highlights!

Saturday = Great Turnout! 120 People
» Teachers
* Paraprofessionals
* School Administrators
* Service Coordinators
* Parents and families

* Regional Center Vendors

25



Working With What We’'ve Got

* NO START UP BUDGET!

* SCHOOLS ARE GREAT PLACES FOR
CONFERENCES!

* PARENT REGISTRATIONS PAID FOR THROUGH
REGIONAL CENTER

o DISTRICTS PAID FOR STAFF TO ATTEND
* REGIONAL CENTER PAID FOR STAFF TO ATTEND



CAE |AIN LEADER WAS THE KEYNOTE!




CAPTAIN LEADER AND CADRE
MEMBERS OFFERED WORKSHOPS!






\%O MODELING PATTY SCHETTER




Picture This! Using Visual Supports with Learners with ASD

Michela Figini-Myers

_— e
-

0 -
. . {
1 —

- ' s-'-"-"-f? .

m-l
all g TS + %
; o
b 3
i

..:.n
=t

31






LUNCH KEYNOTE

*Hank Smith - parent advocate &
music teacher!

*Kept everyone captivated while we
waited for yummy local food!

*School Cafeteria’s are great for a
working lunch!






SCHOOL TO WORK TRANSITION
Dr. Kim Smalley

35



PHYSICAL ACTIVITY AND EXERCISE
Dr. Rick Blumberg

36
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* Saturday - means no subs are needed = more teacher
and paraprofessional turnout!

* Get the districts invested! Get administrative support
and financial approval and then sign up teachers and
paraprofessionals in person!

* Coordinate with Regional Center to cover parent
attendance for parents of Regional Center clients.

* High school students make great volunteers — and
usually need service hours to graduate!

39
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What’s Next?




WATCH FOR THE ANNUAL
CAPTAIN 101 NORTH
REGIONAL CONFERENCE IN
2017!



LOCATION TBA!
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Autism and
Law
Enforcement:
Creating the
Central Valley
Connection CAPTIAN Central Valley
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P& ulnerability




datory Behaviors

CAPTALN.
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S%picious Behaviors
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sinterpretation
of Parental Care

DON'T TOUCH ME
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CAPTAIN HOOK Regional Center
Tara Sisemore-Hester, VMRC
Melissa Claypool, VMRC

Staci Johnson, SJCOE
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What is Collaboration?

Collaborations are organizational and inter-
organizational structures where resources, power,

and authority are shared and where peop!
brought together to achieve common goa

e are
s that

could not be accomplished by a single ind
or organization independently

(“Best Practices in Inter-Organizational Collaboration” Bruner, p. 22).

ividual
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WHhVY Collaborate?

e Solve problems in creative ways — ways that lie
beyond the scope of any single organization.

e Address economic realities of stakeholders, since
collaboratives have the ability to share resources.

¢ Prevent escalation of conflict.

66



WHhVY Collaborate?

e Create services that are more accessible and
effective and that meet the changing needs of the
consumetr.

* Achieve greater credibility than actions by a single
entity can achieve.

® Address concerns by reducing duplication of efforts
and services.
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Why Collaborate?

* Discourage fragmentation.
® Create sustained change.
® Focus on improved outcomes.

® Provide for continuity in the delivery of services
and support.

e Build in guarantees that protect each party’s interests.

e Adapted from Center for Collaborative Planning, Collaboration: Concepts to Consider; Bruner, 2005, p. 7;
Mattessich, p. 3; Gray, p. 110.

68



Who to Collaborate with?

Collaboration begins by bringing
people together — perhaps a few
people, perhaps many. No two
collaborations will progress in exactly
the same way. Some collaboratives
convene and disband over a short time
period. Others may continue for years.



Steps to Organize a Collaboration

Although the steps to develop a collaborative vary, the

following five-step sequence is typical of many
successful collaborations.

e Step One: Decide Why to Collaborate
e Step Two: Recruit and Convene Stakeholders
e Step Three: Define Vision and Desired Outcomes

e Step Four: Establish Policies to Guide the
Collaboration

e Step Five: Monitor Success

70



Howard served as the Clinical
Director for Valley Mountain
Regional Center where, with
compassion, leadership, and an
undying collaborative spirit, he
led teams to provide
exceptional services to
consumers with developmental
disabilities.

“Best Practices in Inter-Organizational Collaboration”
2008

i

en, PhD,

“Mr. Collaborator”

71
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Where We Started...

* Few Intervention Options

e Litigation
e Limited Communication

* Agencies and Parents
Working in Isolation
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Where We Are...

® Multiple Intervention Options

* Cooperative Educational Planning
* Everybody is Talking!!!
* Collaboration

73
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What EIBT Includes:

* 35-40 hours per week

* Typically 47 weeks per year

* Parent Training

* Community Based Intervention, as needed

* General Education Access, if/when appropriate

74
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WORKING TOGETHER TO COMPLETE THE PUZZLE

AUTISM CONNECTION

75
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Autism Connection Goals

¢ Facilitate Educational/Treatment Options

e Promote Best Practice

e Support Families and Interdisciplinary
Participants

76
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Autism Connection Outcomes
Early Intensive Behavioral Treatment

Shared Responsibility Model

* Joint Funding
* NPA Collaboration
e EIBT Program Procedures/Guidelines

e Entrance and Continuation Guidelines
* Quarterly Monitoring

e Transition Process

P
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Our Collaborators

* Valley Mountain Regional Center

¢ Districts and SELPA’s in our five county catchment
area

* Contracted Non-Pubic Agency ABA Prvidrs =

e Parents

78
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Parent Involvement

* Parents are the key to successful EIBT Collaboration!

* NPA provides regular parent training to ensure
consistent implementation across environments

* Can target specific concerns in the home or the
community

79
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Autism and Educational Options

* Early Start Services

* After Age 3
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® Guidelines

Appropriate vs. Optimal

* SELPA and VMRC Support
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EIBT and Insurance

* Regional Center enters co-funding agreement with
SELPA

* NPA/ABA Provider works with family to transition half
of program to Insurance

* RC works with family to determine copay funding
assistance, based on income guidelines

* RC continues with funding half of program, based on
collaborative agreement, when insurance can not be
accessed
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Unity is strength...when there is teamwork and

collaboration, wonderful things can be achieved. -
Mattie Stepanek
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Stanislaus County Office Of Education

Presented by: Krissy Zapien, Director II
CAPTAIN HOOK Member
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SCOE Autism SDC Paras and BSPAs

e 17 Classrooms
« About 100 staff
SCOE Inclusion BSPAs
10 staff across various environments

e 180 + students
SCOE Program Paras
e DHH, MH, SH, ED, Alt Ed, Preformal

SCOE Sub Paras
District Paras.

Instruction

Trainings designed and Presented by Highly Qualified Staff including, BCBAs,
Clinicians, Teachers & other appropriate education professionals.

Goal is to provide wrap around support of pullout training and coaching in the field.

86



L Ik irmeciet b

SO |

is this training\
portant?

® Para educators and BSPAs are our frontline staff

* They neec
* They neec

| to feel confident in their skills
| to feel valued

* They neec

| the skills needed to provide excellence in

the classrooms

* They need the ability to carryout plans developed by
teachers and BCBAs

e Students with Autism across SPED and Gen Ed
environments



SEFTEMBER ¥ 700

How to be an Effective

Para PRO

" . D - Jeserdsn=zd Manual written
Training Manaal )L 6 '- rouusesppens by Educators,
for g Vi suppart your Diane
' N . student
b, e reLpat 7
A : — for self and cthers Cullen & David
Duties as an Effective Para Pro postsdesfomnd Del.orenzo
These duties are the paras commitment to the student.
Skills important
aCross
populations,
including new
1 2 and veteran
staff.

..

88
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eed to know?

e Whatdo I do? ® Peripheral Support
* What Should I do? ® Instructional/Academic
* [ need

® Accommodations/Modifications
e Knowledge

e Materials ® Social, Play & Leisure

e Resources :
® Behavior support

e Help
® (lerical and Record Keeping

@@@@ 90
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Ing to Know
ts

Stu

* Communication & Language
* Executive Functioning Ability
* Educational Environment

* Interest and activities

o1
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* Teaching the basics

oplied Behavior Analysis

* Expanding on knowledge

AEB\C
A - B - C

(Artecedent)  (Behaviow)  (Conseqrence]



Remhforcems

* Myths
* Truths
* Application

93
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agement and Instruction

* Juggling engagement and instruction
e Differential Reinforcement
e Visuals

e Video Modeling
¢ Technology

94
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%eadiness and Prerequisite Skills

* Teaching the basics to mastery, fundamentals and
readiness skills needed to take the next step.

95
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Vistal Supports

» Across skill areas and levels of instruction
* Academics
» Self-help
 Communication
* Social Skills




CAPTALN.

o " R r e bt

DTT & Direct Instruction

Various Curriculum

* Language for Learning

* Thinking
«  Writing e = Do S o
* Reading Mastery _ gﬁﬁﬁﬁ
 Spelling B s
* Connecting Math S
* Rocket
* Saxon

+ Apply DI strategies to curricul i
and activities
Goal Binders

DTT programs

Data collection
Stimuli

97
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Soclal Skills

* Coping strategies
* Hidden Curriculum

* Expected and Unexpected
Behaviors

® Peer interaction

®* Generalization




=

Shdping Behavior

* Accepting approximation
* Task analysis

* Focus on strengths
* Sensory support

99



Increasing independence

* Reduce Prompt dependency
e Setting up for success

e Using least intrusive prompts

® Increase Indej _

e Fading
e Visuals
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Coaching in the field

* BCBAs & Clinicians follow up and consult

¢ Built in reflection
* Personal goals and self-monitoring
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- Safety

* Provide and train how to implement appropriate
safety procedures and equipment so staft can avoid
injury and focus on behavior support.

* PPE
e Spit guards
e Kevlar

® Pro-Act training

102




Staff feel valued and important!

* Recently we received feedback sharing that para/BSPA
specific trainings makes the staff feel valued and
IMpoOorti
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Added benefit....

* Holding regular trainings, pulls staff together from
across classrooms, programs and districts. This has
inspired motivation to Collaborate for community

S o _:!1

104
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DONE!

* Continue to identify fundamental skills and EBPs our paras and
BSPAs need to be trained in, refreshed and coached on in order to
provide the best educational opportunities to all our students

across settings.
* Getall staff plugged in and referencing CAPTAIN resources

105



